ORDINANCE NO. 298|

AN ORDINANCE OF THE CITY OF BRADENTON,
FLORIDA, AMENDINGPART 1, CHARTER AND RELATED
LAWS, SUBPART B, RELATED LAWS, ARTICLE III,
FIREFIGHTERS' RETIREMENT SYSTEM, OF THE CODE
OF ORDINANCES OF THE CITY OF BRADENTON,
FLORIDA; AMENDING SECTION 1, DEFINITIONS;
AMENDING SECTION 4, FINANCES AND FUND
MANAGEMENT; AMENDING SECTION 6, BENEFIT
AMOUNTS AND ELIGIBILITY; AMENDING SECTION 7,
PRE-RETIREMENT DEATH; AMENDING SECTION 8,
DISABILITY; AMENDING SECTION 15, MAXIMUM
PENSION; AMENDING SECTION 16, MINIMUM
DISTRIBUTION OF BENEFITS; AMENDING SECTION 27,
PRIOR FIRE SERVICE; AMENDING SECTION 29,
DEFERRED RETIREMENT OPTION PLAN; ADDING
SECTION 30, SUPPLEMENTAIL BENEFIT COMPONENT
FOR SPECIAL BENEFITS; CHAPTER 175 SHARE
ACCOUNTS; PROVIDING FOR CODIFICATION;
PROVIDING FOR SEVERABILITY OF PROVISIONS;
REPEALING ALL ORDINANCES IN CONFLICT HEREWITH
AND PROVIDING AN EFFECTIVE DATE.

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF BRADENTON,
FLORIDA;

SECTION 1: That Part 1, Charter and Related Laws, Subpart B, Related Laws, Article 111,
Firefighters' Retirement System, of the Code of Ordinances of the City of Bradenton, Florida, is
hereby amended by amending Section 1, Definitions, to amend the definitions of “Actuarial
Equivalent”, “Credited Service”, “Effective Date”, “Firefighter” and “Spouse”, to read as follows:

Actuarial Equivalent means a benefit or amount of equal value, based upon the RP 2000
Combined Healthy Unisex Mortality Table and an interest rate of et :
equal to the investment refurn assumption set forth in the Iast actnarial valuation approved by the
Board. This definition may only be amended by the City pursuant to the recommendation of the
Board using assumptions adopted by the Board with the advice of the plan's actuary, such that
actuarial assumptions are not subject to City discretion.

Credited Service means the total number of years and fractional parts of years of service as
a Firefighter with Member contributions, when required, omitting intervening years or fractional
parts of years when such Member was not employed by the City as a Firefighter. A Member may
voluntarily leave his Accumulated Contributions in the Fund for a period of five (5) years after
leaving the employ of the Fire Department pending the possibility of being reemployed as a
Firefighter, without fosing credit for the time that he was a Member of the System. If a vested
Member leaves the employ of the Fire Department, his Accumulated Contributions will be returned
only upon his written request. If a Member who is not vested is not reemployed as a Firefighter with
the Fire Department within five (5) years, his Accumulated Contributions, if one-thousand dollars
($1,000.00) or less, shall be returned. If a Member who is not vested js not reemployed within five
(5) years, his Accumulated Contributions, if more than one-thousand dollars (§1,000.00), will be
returned only upon the written request of the Member and upon completion of a written election to
receive a cash lump sum or to rollover the lump sum amount on forms designated by the Board.
Upon return of a Member's Accumulated Contributions, all of his rights and benefits under the




System are forfeited and terminated. Upon any reemployment, a Firefighter shall not receive credit
for years or completed months of service for which he has withdrawn his Accumulated Contributions
from the Fund, unless the Firefighter repays into the Fund the contributions he has withdrawn, with
interest, as determined by the Board, within ninety (90) days after his reemployment.

The years or fractional parts of a year that a Member performs "Qualified Military Service"
consisting of voluntary or involuntary “service in the uniformed services” as defined in the
Uniformed Services Employment and Reemployment Rights Act (USERRA) (P.L.103-353), after
separation from employment as a Firefighter with the City to perform training or service, shall be
added to his years of Credited Service for all purposes, including vesting, provided that:

(a) The Member is entitled to reemployment under the provisions of USERRA.

(b)  The Member returns to his employment as a Firefighter within one (1) year from the
earlier of the date of his military discharge or his release from active service, unless
otherwise required by USERRA.

(c) The maxinum credit for military service pursuant to this paragraph shall be five (5)
years.

(d)  This paragraph is intended to satisfy the minimum requirements of USERRA. To the
extent that this paragraph does not meet the minimum standards of USERRA, as it
may be amended from time to time, the minimum standards shall apply.

In the event a Member dies on or after January 1, 2007, while performing USERRA Qualified
Military Service, the beneficiaries of the Member are entitled to any benefits (other than benefit
accruals relating to the period of qualified military service) as if the Member had resumed
employment and then died while employed.

Beginning January 1, 2009, to the extent required by Section 414(u)(12) of the Code, an
individual receiving differential wage payments (as defined under Section 3401(h)(2) of the Code)
from an employer shall be treated as employed by that employer, and the differential wage payment
shall be treated as compensation for purposes of applying the limits on annual additions under
Section 415(c) of the Code. This provision shall be applied to all similarly situated individuals ina
reasonably equivalent manner.

Leave conversions of unused accrued paid time off shall not be permitted to be applied
toward the accrual of credited service either during each plan year of a member's employment with
the City or 11 the plan year in which the member terminates employment.

Effective Date means the-dateonrwhiclrthisordimancebecomeseffective November 8, 1995.

Firefighter means an actively employed full-time person employed by the City, including his
initial probationary employment period, who is certified as a Firefighter as a condition of
employment in accordance with the provisions of § 633:35633.408, Florida Statutes, and whose duty
it is to extinguish fires, to protect life and to protect property. The term includes all certified,
supervisory, and command personnel whose duties include, in whole or in part, the supervision,
training, guidance, and management responsibilities of full-time firefighters, part-time firefighters,
or auxiliary firefighters but does not include part-time firefighters or auxiliary firefighters.

Spouse means the tawfal-wifeor-husband-of-aMember-or-Retiree member's or reliree's
spouse under applicable law at the time benefits become payable. This definition shall be applicable
to all current and future Retirees.




SECTION 2: That Part 1, Charter and Related Laws, Subpart B, Related Laws, Article HI,
Firefighters' Retirement System, of the Code of Ordinances of the City of Bradenton, Florida, is
hereby amended by amending Section 4, Finances and Fund Management, subsection (6)(b)3., to
read as follows:

3o %

3. In addition, the Board may, upon recommendation by the Board's invesiment
consultant, make investments in group trusts meeting the requirements of
Internal Revenue Service Revenue Ruling 81-100, and Revenue Ruling
2011-1,IRS Notice 2012-6 and Revenue Ruling 2014-24 or suceessor rulings
or guidance of similar import, and operated or maintained exclusively for the
commingling and collective investment of monies, provided that the funds in
the group trust consist exclusively of trust assets held under plans qualified
under Section 401(a) of the Code, individual retirement accounts that are
exempt under Section 408(e) of the Code, eligible governmental plans that
meet the requirements of Section 457(b) of the Code, and governmental plans
under 401(a)(24) of the Code. For this purpose, a trust includes a custodial
account or a separafe tax favored account maintained by an_insurance
company that is treated as a trust under Section 401(f) or under Section
457(g)(3) of the Code. While any portion of the assets of the Fund are
invested in such a group trust, such group trust is itself adopted as a part of
the System or plan.

a, Any collective or common group trust to which assets of the fund are
transferred pursuant to subsection 3. shall be adopted by the board as
part of the plan by execuiing appropriate participation, adoption
agreements, and/or frust agreements with the group trust's trustee.

b, The separate account maintained by the group trust for the plan
pursuant to subsection 3. shall not be used for, or diverted o, any
purpose other than for the exclusive benefit of the members and
beneficiaries of the plan.

C. For purposes of valuation, the value of the separate account
maintained by the group trust for the plan shall be the fair market
value of the portion of the group trust held for the plan, determined
in accordance with generally recognized valuation procedures.

SECTION 3: That Part I, Charter and Related Laws, Subpart B, Related Laws, Article 111,
Firefighters' Retirement System, of the Code of Ordinances of the City of Bradenton, Florida, is
hereby amended by amending Section 6, Benefit Amounts and Eligibility, subsection (1), Normal
Retirement Date, and subsection (5), Cost-of-Living Adjustments, to read as follows:

(1) Normal Retirement Age and Date. A Member's tormmatretirement dateshattbe-the
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credited service, regardless of age. Each member shall become one hundred percent (100%) vested

in his accrued benefit at normal retirement age. A member's normal retirement date shall be the first

day of the month coincident with or next following the date the member retires from the City after

attaining normal retirement age.

)
(®)

(b)

(©

Cost-of-Living Adjustments.

For members hired prior to January 13, 2016, and for those members making an
election pursuant to subsection (e) below, beginning on the first October Ist
following the attainment of age fifty-five (55), and on each subsequent October 1st
thereafier, the monthly benefit of each Retiree (or their Beneficiary or joint annuitant)
who is receiving a normal or early retirement benefit (not disability Retirees or
terminated vested persons) pursuant to subsection (2) or (4) of this section, shall be
increased by three percent (3%). Normal or early Retirees whose retirement date is
October 1 and who are age fifty-five (55} or older on their retirement date shall
receive their first benefit increase on their retirement date. These increases shall cease
after the increase following the date when the Retiree attains (or would have aftained)
age sixty-four (64) (for a total of up to ten annual increases). Beneficiaries and joint
annuitants of deceased service Retirees shall receive adjustments as provided for
herein based on the age of the deceased Retiree, This paragraph shall be effective for
all Members retiring on or after - £ I i i i
patagraph December 31, 1999 (Ord. 2620).

Effective retroactively to October 1, 1999, the monthly benefit currently being
received by every Retiree (or their Beneficiary or joint pensioner), who was receiving
a normal or early retirement benefit (not disability Retirees or terminated vested
benefit recipients) on or before October 1, 1999, is increased by ten dollars ($10.00)
for each full year of retirement as of October 1, 1999, up to a maximum increase of
one hundred dollars ($100.00) per month.

Effective retroactively to October 1, 1999, the monthly benefit currently being
received by every Retiree (or their Beneficiary or joint pensioner) who was receiving
a disability retirement benefit on or before October 1, 1999, is increased by ten
dollars ($10.00) for each full year of retirement as of October 1, 1999, up to a
maximum increase of one hundred dollars ($100.00) per month.

For members hired on or after January 13, 2016, beginning five (5} years after
retirement or enfry into the DROP, the monthly benefit of each Retiree (or their
Beneficiary or joint annuitant) who s receiving a normal or early retirement bencfit
pursuant to subsections (2) or (4) of this Section (not disability Retirees or terminated
vested persons), shall be increased annnally by two and three-tenths percent (2.3%),
with increases continuing for the life of the Retiree and following the Retiree’s death,
for the life of the Retiree’s Beneficiary or joint annuitant.

Current Members, DROP participants, and current normal or early Retirees retiring
on or after December 1, 2011 who have not vet received a COLA increase pursuant
to subsection (a) as of January 13, 2016 shall be eligible to make a one-time
irrevocable election to maintain the current COLA provision as provided for in
subsection (a) above, or elect the two and three-tenths percent (2.3%) COLA
provided for in subsection (d). This election shall be made, in writing, not later than
July 13, 2016. If no election is made, the Member, DROP participant or eligible
Retiree shall receive the COLA provided for in subsection (a) above. DROP
participants who have previously received a COLA increase are ineligible to make
the election and shall continue to receive the COLA pursuant to subsection (a).




SECTION 4: That Part 1, Charter and Related Laws, Subpart B, Related Laws, Article 111,
Firefighters' Retirement System, of the Code of Ordinances of the City of Bradenton, Florida, is
hereby amended by amending Section 7, Pre-Retlirement Death, subsections (2)(a) and (2)(b), and
subsections (3)(a) and (3)(b), to read as follows:

(2)  Deceased Members Vested or Eligible for Retirement with Spouse as Beneficiary.
This subsection (2) applies only when the Member’s Spouse is the sole designated Beneficiary. The
Spouse Beneficiary of any Member who dies and who, at the date of his death was vested or eligible
for carly or normal retirement, shall be entitled to a benefit as follows:

(2) If the Member was vested, but not eligible for normal or early retirement, the Spouse
Beneficiary shall receive a benefit payable for ten (10) years, beginning on the date
that the deceased Member would have been eligible for early or normal retirement,
at the option of the Spouse Beneficiary. The benefit shall be calculated as for normal
retirement based on the deceased Member's Credited Service and Average Final
Compensation as of the date of his death and reduced as for early retirement, if’
applicable. The Spouse Beneficiary may also elect to receive an immediate benefit,
payable for ten (10) years, which is actnarially reduced to reflect the commencement
of benefits prior to the early retirement date.

(b)  If the deceased Member was eligible for normal or early retirement, the Spouse
Beneficiary shall receive a benefit payable for ten{18)years life, detetmined as if the
Member had retived immediately before death and chosen the 100% joint and
survivor option, with the benefit beginning on the first day of the month following
the Member's death or at the deceased Member's otherwise normal erearly retirement
date, at the option of the Spouse Beneficiary. The benefit shall be calculated as for
normal retirement based on the deceased Member's Credited Service and Average
Final Compensation as of the date of his death and reduced as for carly retirement,
if applicable.
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3y  Deceased Members Vested or Eligible for Retirement with Non-Spouse Beneficiary.
This subsection applies only when the Member's Spouse is not the Beneficiary or is not the sole
designated Beneficiary, but there is a surviving Beneficiary. The Beneficiary of any Member who
dies and who, at the date of his death, was vested or eligible for early or normal retircment, shall be
entfitled to a benefit as follows:

(a) If the Member was vested, but not eligible for norimal or catly refirement, the
Beneficiary will receive a benefit payable for ten (10) years. The benefit will begin
by December 31 of the calendar year immediately following the calendar year in
which the Member died. The benefit will be calculated as for normal retirement
based on the deceased Member's Credited Service and Average Final Compensation
and actuarially reduced to reflect the commencement of benefits prior to the normal
retirement date.

(b)  TIfthe deceased Member was eligible for normal or early retirement, the Beneficiary
will receive a benefit payable for ten-{H6}years life, determined as if the Member had
retired immediately before death and chosen the 100% joint and survivor option, with
the benefit beginning on the first day of the month following the Member's death.
The benefit will be calculated as for normal retirement based on the deceased
Member's Credited Service and Average Final Compensation as of the date of his
death and reduced for early retirement, if applicable.




SECTION 5: That Part 1, Charter and Related Laws, Subpart B, Related Laws, Axrticle I,
Firefighters' Retirement System, of the Code of Ordinances of the City of Bradenton, Florida, is
hereby amended by amending Section 8, Disability, subsection (1), Disability Benefits In-Line of
Duty, subscction (3), Disability Benefits Not-in-Line of Duty, and subsection (6)(a), Disability
Payments, to read as follows:

(1) Disability benefits in line of duty. Any member who shall become totally and
permanently disabled to the extent that he is unable, by reason of a medically determinable physical
or mental impairment, to perform the duties the firefighter was assigned at the fime of the
impairment and is unable to perform the duties of another position with fire department which the
City makes available to him in a similar job classification and rank at no reduction in salary for
which the firefighter is qualified by reason of training, education or experience, which disability was
directly caused by and attributable to the performance of his duty as a firefighter, shall, upon
establishing the same to the satisfaction of the board, be entitled to a monthly pension equal to three
percent (3%) of his average final compensation multiplied by his total years of credited service, but
in no event shall the total amount paid to the member be less than forty-two percent (42%) of the
average final compensation of the member, Terminated persons, either vested or non-vested, are not
eligible for disability benefits;exeept-that those terminated-by-the City-for-medicalreasons may
strly-for-a—disabiity—within-thirty vs—after—ternrination.  Notwithstanding the previous
sentence, if a member is terminated by the city for medical reasons, the terminated person may apply
Tor a disability benefitif the application is filed with the board within thirty (30) days from the date
of termination. I a timely application is received, it shall be processed and the terminated person
shall be eligible to receive a disability benefit if the board otherwise determines that he 1s totally and
permanently disabled as provided for above.

(3)  Disability benefits not-in-line of duty. Any Member with ten (10) years or more
credited service who shall become totally and permanently disabled to the extent that he is unable,
by reason of a medically determinable physical or mental impairment, to perform the dutics the
firefighter was assigned at the time of the impairment and unable to perform the duties of another
position with the fire department which the City makes available to him in a similar job classification
and rank at no reduction in salary for which the firefighter is qualified by reason of training,
education or experjence, wherein such disability is not directly caused by and attributable to the
performance of his duties as a firefighter shall, upon establishing the same to the satisfaction of the
board, be cutitled to a monthly pension equal to two percent (2%) of his average final compensation
multiplied by his total years of credited service, but in no event shall the total amount paid to the
member be less than twenty-five percent (25%) of the average final compensation of the member.
Terminated persons, either vested or non-vested, are not eligible for disability benefits;excopt-that
{11\){)\4 tbllliilldtbd IUy t‘llb City fUJ. lllbd;bd}. 1TdOUIRSY llldy d})i)].:y fU}. d diba‘uﬂﬂ_y Wlt}l;ll ﬂ.}..;.k ‘IL_y (:’)G) (Jm:yn
aftertermination. Notwithstanding the previous sentence, 1f a member is ferminated by the city for
medical reasons, the terminated person may apply for a disability benefit if the application is filed
with the board within thirty (30) days from the dafe of termination. If a timely application is
received, it shall be processed and the ferminated person shall be eligible to receive a disability
bgneﬁt if the board otherwise determines that he is totally and permanently disabled as provided for
above. —
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(6)(a) If the retiree recovers from the disability priorto-hisnormalretirenent-date, the
. payment due next preceding the date of such recovery, or




SECTION 6: That Part 1, Charter and Related Laws, Subpart B, Related Laws, Article III,
Firefighters' Retirement System, of the Code of Ordinances of the City of Bradenton, Florida, is
hereby amended by amending Section 15, Maximum Pension, subsections (6), (8), (12)(b), and by
adding subsection (13), to rcad as follows:

(6)  Less than Ten (10) Years of Participation er-Serviee. The maximum retirement
benefits payable under this section to any member who has completed less than ten (10) years of
i i i ity participation shall be the amount determined under subsection (1} of
this section multiplied by a fraction, the numerator of which is the number of the member's years of
eredited-scrviee participation and the denominator of which is ten (10). The reduction provided by
this subsection cannot reduce the maximum benefit below 10% of the limit determined without
regard to this subsection. The reduction provided for in this subsection shall not be applicable to
pre-retirement disability benefits paid pursuant to Sec. 8, or pre-retirement death benefits paid.
pursuant to Sec. 7.

(8) Ten Thousand Dollar ($10,000.00) Limit; Less Than Ten Years of Service.
Notwithstanding anything in this Sec. 15, the retirement benefit payable with respect to a member
shall be deemed not to exceed the limit set forth in this subsection (8) of Sec. 15 if the benefits
payable, with respect to such member under this system and under all other qualified defined benefit
pension plans to which the City contributes, do not exceed ten thousand dollars ($10,000.00) for the
applicable limitation year and or for any prior limitation year, and the City has not at any time
maintained a qualified defined coniribution plan in which the member participated; provided,
however, that if the Member has completed less than ten (10) years of Credited Service with the City,
the limit under this subsection (8) Sec. 15 shall be a reduced limit equal to ten thousand dollars
($10,000.00) multiplied by a fraction, the numerator of which is the number of the Membet's years
of Credited Service and the denominator of which is ten (10).
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(12)(b) No member of the system shall be allowed to receive a retirement benefit or
pension which is in part or in whole based upon any service with respect to
which the member is already receiving, or will receive in the future, a
retirement benefit or pension from a different employer's retirement system
or plan. This restriction does not apply to social security benefits or federal
benefits under Chapter 67 1223, Title 10, U.S. Code.

(13)  Effect of Direct Rollover on 415(b) Limit. If the plan accepts a direct rollover of an
employee's or former employee's benefit from a defined contribution plan qualified under Code
Section 401(a) which is maintained by the employer, any annuity resulting from the rollover amount
that is defermined using a more favorable actuarial basis than required under Code Section 417(e)
shall be included in the annual benefit for purposes of the limit under Code Section 415(b).

SECTION 7: That Part 1, Charter and Related Laws, Subpart B, Related Laws, Article Il
Firefighters' Retirement System, of the Code of Ordinances of the City of Bradenton, Florida, is
hereby amended by amending Section 16, Minimum Distribution of Benefits, subscction (2)(b)4.,
to read as follows:

........
GG G

)by 4. Ifthe Member's surviving spouse is the Member's sole designated Beneficiary
and the surviving spouse dies after the Member but before distributions to the
surviving spouse begin, this subsection (2)(b), other than subsection (2)(b)1.,
will apply as if the surviving spouse were the Member.
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For purposes of this subsection (2)(b) and-subseetion(5), distributions are
considered to begin on the Membet's required beginning date or, if subsection
(2)(b)4. applies, the date of distributions arerequired to begin to the surviving
spouse under subsection (2)(b) 1. If annuity payments irrevocably commence
to the Member before the Member's required beginning date (or to the
Member's surviving spouse before the date distributions are required to begin
to the surviving spouse under subsection (2)(b)1.), the date distributions are
considered to begin is the date distributions actually commence.

IR
SECTION 8: That Part 1, Charter and Related Laws, Subpart B, Related Laws, Article 111,

Firefighters' Retirement System, of the Code of Ordinances of the City of Bradenton, Florida, is
hereby amended by amending Section 27, Prior Fire Service, subsection (5), to read as follows:

(5)  Inno event, however, may credited service be purchased pursuant to this section for
prior service with any other municipal, county or special disirict fire department, if such prior service
forms or will form the basis of a retirement benefit or pension from a different employer's retirement
system or plan as set forth in Section 15, Subsection-(Hjtby (12)(0).

SECTION 9: That Part 1, Charter and Related Laws, Subpart B, Related Laws, Article I11,
Firefighters' Retirement System, of the Code of Ordinances of the City of Bradenton, Florida, is
hercby amended by amending Section 29, Deferred Retirement Option Plan, to read as follows:

Section 29. - Deferred retivement option plan.
(1)  Definitions.
As used in this Section 29, the following definitions apply:

(a) "DROP"—The City of Bradenton Firefighters' Retirement System Deferred
Retirement Option Plan.

(b) "DROP Account"—The account established for each DROP participant under
subsection (3).

(c) "“Total return of the assets” -- For purposes of calculating earnings on a member's
DROP account pursuant to subsection (3)(b)2.b., for each fiscal year quarter, the
percentage increase (or decrease) in theinferest and dividends earned on investments,
including realized and unrealized gains (or losses), of the tota] Plan assets.

(2)  Participation.

(a) Eligibility to Participate. In lieu of terminating his employment as a firefighter, any
Member who is eligible for normal or early retirement under the System may elect
to defer receipt of such service retirement pension and to participate in the DROT.

(b) ~ Electionto Participate. Member's election to participate in the DROP nust be made
in writing in a time and manner determined by the Board and shall be effective on the
first day of the first calendar month which is at least fifteen (15) business days after
it is received by the Board.




(c)

(d)

(e)

Period of Participation. A Member who elects to participate in the DROP under
subsection (2)(b), shall participate in the DROP for a period not to exceed sixty (60)
months beginning at the time his election to participate in the DROP first becomes
effective. An clection to participate in the DROP shall constitute an irrevocable
election to resign from the service of the City not later than the date provided for in
the previous sentence. A Member may participate only once.

Termination of Participation.

1.

A Member participating in the DROP shall cease participating in the DROP
by:

a. continuing to be employed as a firefighter at the end of his period of
participation in the DROP as detcrmined under subsection (2)(c); ox

b. terminating his employment as a firefighter.

Upon the Member's termination of participation in the DPROP, pursuant to
subsection a. above, all amounts provided for in subsection (3)(b), including
monthly benefits and investment earnings or losses, shall cease to be
transferred from the System to his DROP Account. Any amounts remaining
in his DROP Account shall be paid to him in accordance with the provisions
of subsection (4) when he terminates his employment as a firefighter.

A Member who terminates his participation in the DROP under this
subsection (2)(d) shall not be permitted to again become a participant in the
ROP,

Effect of DROP Participation on the System.

L.

A Member's Credited Service and his accrued benefit under the System shall
be determined on the date his election to participate in the DROP first
becomes effective. For purposes of determining the accrued benefit, the
Member's Salary for the purposes of calculating his Average Final
Compensation shall include an amount equal to any lump sum payments
which would have been paid to the Member and included as Salary as defined
herein, had the Member retired under normal or early retirement and not
elected DROP participation. Member contributions attributable to any lump
sums used in the benefit calculation and not actually received by the Member
shall be deducted from the first payments to the Member's DROP Account.
The Member shall not accrue any additional Credited Service or any
additional benefits under the System (except for any supplemental benefit
payable to DROP participants or any additional benefits provided under any
cost-of-living adjustment in the System) while he is a participant in the
DROP. After a Member commences participation, he shall not be permitted
to again contribute to the System nor shall he be eligible for disability or
pre-retirement death benefits, except as provided for in Section 28.

No amounts shall be paid to a Mentber from the System while the Member
is a participant in the DROP. Unless otherwise specified in the System, if a
Member's participation in the DROP is terminated other than by terminating
his employment as a firefighter, no amounts shall be paid to him from the
System until he terminates his employment as a firefighter. Unless otherwise
specified in the System, amounts transferred from the System to the
Member's DROP Account shall be paid directly to the Member only on the
termination of his employment as a firefighter.




€)
(a)

(b)

Funding.

Establishment of DROP Account. A DROP Account shall be established for each
Member participating in the DROP. A Member's DROP Account shall consist of
amounts transferred to the DROP under subsection (3)(b), and earnings or interest
on those amounts.

Transfers From Retivement System.

1.

As of the first day of each month of a Membei's period of participation in the
DROP, the monthly retirement benefit he would have received under the
System had he terminated his employment as a firefighter and elected to
receive monthly benefit payments thereunder shall be transferred to his
DROP Account, except as otherwise provided for in subsection (2)(d)2. A
Member's period of participation in the DROP shall be determined in
accordance with the provisions of subsections (2)(c) and (2)(d), but in no
event shall it continue past the date he terminates his employment as a
firefighter.

Except as otherwise provided in subsection (2)(d)2., a Member's DROP
Account under this subsection (3)(b) shall be debited or credited with either:

a. Interest at an effective rate of six and one-half percent (6.5%) pet
annum compounded monthly determined on the last business day of
the prior month's ending balance and credited to the Member's DROP
‘Account at the end of each month (to be applicable to all current and
future DROP participants); or

b. Farnings, to be credited or debited to the Member's DROP Account,
determined as of the last business day at theend of cach fiscal year
quarter and debited or credited as of such date, determined as follows:

The average daily balance in a Member's DROP Account shall be
credited or debited at a rate equal to the actual net rate of investment
return realized by the System for that quarter. "Net investmentreturn”
for the purpose of this paragraph is the total return of the assets in
which the Member's DROP Account is invested by the Board net of
brokerage commissions, transaction costs and management fees.

For purposes of calculating earnings on a meinber's DROP account
pursuant to this subsection (3)(1)2.b., brokerage COMmMmissions,
transaction costs, and management fees shall be determined for each
quarter by the investment consultant pursuant to contracts with fund
managers as reported in the custodial statement. The investment
consulfant shall report these quarterly contractual fees to the board.
The investment consultant shall also report the net investment retuim
for cach manager and the net mvestment return for the fotal plan
assets.

Upon electing participation in the DROP, the Member shall elect to
receive cither interest or earnings on his account to be determined a
[as] provided above. The Member may, in writing, elect to change his
election only once during his DROP participation. An election to
change must be made prior to the end of a quarter and shall be
effective beginning the following quarter.
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3. A Member's DROP Account shall only be credited or debited with earnings
or interest and monthly benefits while the Member is a participant in the
DROP and after the Memboer dies, retires or terminates his employment as a
firefighter. If a Member is employed by the City of Bradenton Fire
Department as a firefighter after eleciing to cease participation in the DROP
pursuant to subsection (2)(d)1.a. or after participating in the DROP for five
(5) years, then beginning with the next payment following cessation of
participation or beginning with the Member's sixty-first (61st) month of
DROP participation, whichever occurs first, the Member's DROP Account
will no Jonger be credited or debited with earnings or inferest, nor will
monthly benefits be transferred to the DROP Account. All such
non-transferred amounts shall be forfeited and continue to be forfeited while
the Member is employed by the City of Bradenton Fire Department. A
Member employed by the City of Bradenton Fire Department after five (5)
years of DROP participation will still not be cligible for pre-retirement death
or disability benefits, nor will he accrue additional Credited Service, except
as provided for in Section 28.

Distribution of DROP Accounts on Terntination of Employment.

Eligibility for Benefits. A Member shall receive the balance in his DROP Account
in accordance with the provisions of this subsection (4) upon his termination of
employment as a firefighter. Except as provided in subsection (4)(e), no amounts
shall be paid to a Member from the DROP prior to his termination of employment
as a firefighter.

Form of Distribution.

1. Unless the Member elects otherwise, distribution of his DROP Account shall
be made in a cash lump sum, subject to the direct rollover provisions set forth
in subsection (4)(f). Elections under this paragraph shall be in writing and
shall be made in such time or manner as the Board shall determine.

2, Notwithstanding the preceding, if a Member dies before his benefit is paid,
his DROP Account shall be paid to his Beneficiary in such optional form as
his Beneficiary may select. T no Beneficiary designation is made, the DROP
Account shall be distributed to the Member's estate.

Date of Payment of Distribution. Except as otherwise provided in this subsection
(4), distribution of a Member's DROP Account shall be made as soon as
administratively practicable following the Mcmber's termination of employment.
Distribution of the amount in a Member's DROP account will not be made unless the
Member completes a written request for distribution and a written clection, on forms
designated by the Board, to either receive a cash lump sum or a rollover of the lump
sum amount.

Proof of Death and Right of Beneficiary or Other Person. The Board may require
and rely upon such proof of death and such evidence of the right of any Beneficiary
or other person to receive the value of a deceased Member's DROP Account as the
Board may deem proper and its determination of the right of that Beneficiary or other
person to receive payment shall be conclusive.

Distribution Limitation. Notwithstanding any other provision of this subsection (4),

all distributions from the DROP shall conform to the "Minimum Distribution Of
Benefits" provisions as provided for herein.
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Direct Rollover of Certain Distributions. This subsection applies to distributions
made on or after January 1, 2002. Notwithstanding any provision of the DROP to the
contrary, a distributee may elect to have any portion of an eligible rollover
distribution paid in a direct rollover as otherwise provided under the System in
Section 25.

Administration of DROP.

Board Administers the DROP. The general administration of the DROP, the
responsibility for carrying out the provisions of the DROP and the responsibility of
ovesseeing the investment of the DROP's assets shall be placed in the Board. The
members of the Board may appoint from their number such subcommittees with such
powers as they shall determine; may adopt such administrative procedures and
regulations as they deem desirable for the conduct of their affairs; may authorize one
or more of their number or any agent to execute or deliver any instrument or make
any payment on their behalf; may retain counsel, employ agents and provide for such
clerical, accounting, actuarial and consulting services as they may require in carrying
out the provisions of the DROP; and may allocate among themselves or delegate to
other persons all or such portion of their duties under the DROP, other than those
granted to them as Trustee under any trust agreement adopted for use in
implementing the DROP, as they, in their sole discretion, shall decide. A Trustee
shall not vote on any question relating exclusively to himself.

Individual Accounts, Records and Reports. The Board shall maintain records
showing the operation and condition of the DROP, including records showing the
individual balances in each Member's DROP Account, and the Board shall keep in
convenient form such data as may be necessary for the valuation of the assets and
Habilities of the DROP. The Board shall prepare and distribute to Members
participating in the DROP and other individuals or filed with the appropriate
governmental agencies, as the case may be, all necessary descriptions, reports,
information teturns, and data required to be distributed or filed for the DROP
pursuant to the Code and any other applicable laws.

Establishment of Rules. Subject to the limitations of the DROP, the Board from time
to time shall establish rules for the administration of the DROP and the transaction
ofits business. The Board shall have discretionary authority to construe and interpret
the DROP (including butnot limited to determination of an individual's eligibility for
DROP participation, the right and amount of any benefit payable under the DROP
and the date on which any individual ceases to be a participant in the DROP). The
determination of the Board as to the interpretation of the DROP or its determination
of any disputed questions shall be conclusive and final to the extent permitted by
applicable law.

Limitation of Liability.

1. The Trustees shall not incur any liability individually or on behalf of any
other individuals for any act or failure to act, made in good faith in relation
to the DROP or the funds of the DROP.

2. Neither the Board nor any Trustee of the Board shall be responsible for any
reports furnished by any expert retained or employed by the Board, but they
shall be entitled to rely thereon as well as on certificates furnished by an
accountant or an actuary, and on all opinions of counsel. The Board shall be
fully protected with respect to any action taken or suffered by it in good faith
in reliance upon such expert, accountant, actuary or counsel, and all actions
taken or suffered in such reliance shall be conclusive upon any person with
any interest in the DROP,
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General Provisions.

The DROP is not a separate retirement plan. Instead, it is a program under which
a Member who is eligible for normal or early retirement under the System may clect
to acorue future retirement benefits in the manner provided in this Section 30 for the
Tremainder of his employment, rather than in the normal manner provided under the
plan, Upon termination of employment, a Member is entitled to a lump sum
disiribution of his or her DROP account balance or may elect a rollover. The DROP
account distribution is in addition to the Membet's monthly benefit.

Notional account. The DROP account established for such a Member is a notional
account, used only for the purpose of calculation of the DROP distribution amount.
Tt is not a separate account in the System. There is no change in the System's assets,
and there is 1o distribution available to the Member until the Member's termination
from the DROP. The Member has no control over the investment of the DROP
account,

No emplover discretion. The DROP benefit is determined pursuant to a specific
formula which does not involve employer discretion.

JRC Iimit. The DROP account distribution, along with other benefits payable from
the System, is subject to limitation under Internal Revenue Code Section 415(b).

Amendment of DROP. The DROP may be amended by an ordinance of the City at
any time and from time to time, and retroactively if deemed necessary or appropriate,
to amend in whole ot in part any or all of the provisions of the DROP. However,
except as otherwise provided by Jaw, no amendment shall make it possible for any
part of the DROP's funds to be used for, or diverted to, purposes other than for the
exclusive benefit of persons entitled to benefits under the DROP. No amendment
shall be made which has the effect of decreasing the balance of the DROP Account
of any Member.

Facility of Payment. If a Member or other person entitled to a benefit under the
DROP is unable to care for his affairs because of illness or accident or is a minor, the
Board may direct that any benefit due him shall be made only to a duly appointed
legal representative. Any payment so made shall be a complete discharge of the
liabilities of the DROP for that benefit.

Information. Each Member, Beneficiary or other person entitled to a benefit, before
any benefit shall be payable to him or on his account under the DROP, shall file with
the Board the information that it shall require to establish his rights and benefits
under the DROP.

Prevention of Escheat. Tf the Board cannot ascertain the whereabouts of any person
to whom a payment is due under the DROP, the Board may, no carlier than three (3)
years from the date such payment is due, mail a notice of such duc and owing
payment to the last known address of such person, as shown on the records of the
Board or the City. If such person has not made written claim therefor within three 3)
months of the date of the mailing, the Board may, if it so clects and upon receiving
advice from counsel to the System, direct that such payment and all remaining
payments otherwise due such person be canceled on the records of the System. Upon
such cancellation, the System shall have no further liability therefor except that, in
the event such person or his Beneficiary later notifies the Board of his whereabouts
and requests the payment or payments due to him under the DROP, the amount so
applied shall be paid to him in accordance with the provisions of the DROP.
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Written Elections, Notification.

I. Any elections, notifications or designations made by a Member pursuant to
the provisions of the DROP shall be made in writing and filed with the Board
in a time and manner determined by the Board under rules uniformly
applicable to all employees similarly situated. The Board reserves the right
to change from the time and manner for making notifications, elections or
designations by Members under the DROP if it determines aftcr due
deliberation that such action is justified in that it improves the administration
of the DROP. In the event of a conflict between the provisions for making an
election, notification or designation set forth in the DROP and such new
administrative procedures, those new administrative procedures shall prevail.

2. Each Member or Retiree who has a DROP Account shall be responsible for
furnishing the Board with his current address and any subsequent changes in
his address. Any notice required to be given to a Member or Retiree
hereunder shall be deemed given if directed to him at the last such address
given to the Board and mailed by registered or certified United States mail.
If any check mailed by registered or certified United States mail to such
address is returned, mailing of checks will be suspended until such time as
the Member or Retiree notifies the Board of his address.

Benefits Not Guaranteed. All benefits payable to a Member from the DROP shall be
paidonly from the assets of the Member's DROP Account and neither the City nor
the Board shall have any duty or liability to furnish the DROP with any funds,
securities or other assets except to the extent required by any applicable law.

Construction.

1. The DROP shall be construed, regulated and administered under the laws of
Florida, except where other applicable law controls.

2. The titles and headings of the subsections in this Section 29 are for
convenience only. In the case of ambiguity or inconsistency, the text rather
than the titles or headings shall control.

Forfeiture of Retirement Benefits. Nothing in this Section shall be construed to
remove DROP participants from the scope of Section 21 and 22 above or Section
112.3173, Florida Statutes. DROP participants who commit a specified offense or
whose employment is terminated as described in Section 21 while employed, will be
subject to forfeiture of all retirement benefits, including DROP benefits, pursuant to
the above provisions of law. .

Effect of DROP participation on employment. Participation in the DROP is not a
guarantee of employment and DROP participants shall be subject to the same
employment standards and policies that are applicable to employees who are not
DROP participants.

SECTION 9: That Part 1, Charter and Related Laws, Subpart B, Related Laws, Article IIT,

Firefighters' Retirement System, of the Code of Ordinances of the City of Bradenton, Florida, is
hereby amended by adding Section 30, Supplemental Benefit Component for Special Benefits;
Chapter 175 Share Accounts, to read as follows:

Sec. 30. Supplemental benefit component for special benefits; chapter 175 share accounts.

There is hereby established an additional plan component to provide special benefits in the

form of a supplemental retirement, termination, death and disability bencfits to be in addition to the

benefits provided for i the previous Sectious of this plan, such benefit to be funded solely and
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entirely by F.S. Chapter 173, premium tax monies for each Plan Year which are allocated to this
supplemental component as provided forin .5, §175.351. Amounts allocated to this supplemental
component (“Share Plan”), if any, shall be further allocated to the members and DROP participants
as follows:

(1} Individual Member Share Accounts. The board shall create individual "Member
Share Accounts” for all actively employed plan Members and DROP participants and maintain
appropriate books and records showing the respective interest of each Member or DROP participant
hereunder. Bach Member or DROP participant shall have a Member Share Account for his share
of the F.S. Chapter 175 tax revenues described above, forfeitures and income and expense
adjustments relating thereto. The board shall maintain separate Member Share Accounts, however,
the maintenance of separate accounts is for accounfing purpeses only and a segre oation of the assets
of the trust fund to each account shall not be required or permitted.

(2)  Share Account Funding.

(a} Individual Member Share Accounts shall be established as of September 30,2016 for
all Members and DROP participants who were actively emploved as of Qctober 1,
7015. Indiviqual Member Share Accounts shall be credited with an allocation as
provided for in the following subsection (3) of any premium tax monies which have
heen allocated to the Share Plan for that Plan Year, beginning with the Plan Year
ending September 30, 2016.

(b) Any forfeitures as provided in subscction (4), shall be used as part of future
allocations to the individual Member Share Accounts in accordance with the formula
set forth in subsection (3)(a}).

Allocation of Monies to Share Accounts.

O

Allocation of Chapter 175 Contributions.

L Effective as of September 30, 2016, the amount of any premium tax monies
allocated to the Share Plan shall be allocated to individual Member Share
Accounts as provided for in this subsection. Members yetiring on or after
October 1, 2015 and prior to September 30, 2016 shall receive an allocation.
Tn_addition, all premium tax monies allocated to the Share Plan in any
subsequent Plan_Year shall also be allocated as provided for in this
subsoction. Available premium tax monies shall be allocated to individual
Member Share Accounts at the end of each Plan Year on September 30 (a
“valuation date™).

On cach valuation date, each current actively employed Member of the plan
not participating in the DROP, each DROP participant and each Reiiree who
Tetires or DROP participant who has terminated DROP participation in the
Plan Year ending on the valuation date (including cach disability Retiree), ot
Beneliciary of a deceased Member(not including terminated vested persons)
who is otherwise eligible for an allocation as of the valuation date shall
receive a share allocation as follows:

[

The total funds subject to allocation on each valuation date shall be divided
equally among those persons eligible for an allocation and atlocated to the
Member Share Account of those eligible for an allocation,

o

Re-employed Retirees shall be deemed new employees and shall receive an
allocation based solely on the Credited Service in the reemployment period,

|

15




(b} Allocation of Investment Gains and Losses. On each valuation date, each individual
Member Share Accountshalf be adjusted to reflect the netearnings or losses resulting
from investments during the year. The net earnings or losses allocated to the
Tndividual Member Share Accounts shall be the same percentage which is earned or
Jost by the total plan investments, including realized and unrealized gains or losses,
net of brokerage commissions, transaction costs and management fees.

Net earnings or losses are determined as of the last business day of the fiscal year,
which 1s the valuation date, and are debited or credited as of such date.

For purposes of calculating net carnings or losses on a Member's Share Account
pursuant to this_subsection, brokerape commissions, transaction costs, and
management fees for the immediately preceding fiscal year shall be determined for
cach year by the investment consultant pursuant to contracts with fund managers as
reported in the custodial statement. The investment consultant shall report these
annual contractual fees to the Board. 1he investment consultant shall also report the
et investment return for each manager and the net nvestment return for the tofal

plan assets.

(©)  Allocation of Costs, Fees and Expenses. On cach valuation date, each_individual
Member Share Account shall be adjusted to allocate its pro rata share of the costs,
fees and expenses of administration of the Share Plan. These fees shall be allocated
to cach individual Member Share Account on a proportionate basis taking the costs,
fees and expenses of administration of the Share Plan as a whole multiplied by a
fraction, the numerator of which is the total assets in each individual Member Share
Account (after adding the annual investment gain or loss) and the denominator of
which is the total assets of the fund as a whole as of the same date.

(d)  No Right to Allocation. The fact of allocation or credit of an allocation to a
Member's Share Account by the board shall not vest in any Member, any right, fitle,
or interest in the assets of the trust or in the Chapter 175 tax revenues except at the
time or times, o the extent, and subject to the terms and conditions provided in this
Section.

(e} Members and DROP participants shall be provided annual statements setting forth
their share account balance as of the end of the Plan Year.

(4) Forfeitures. Any Member who has less than ten (10) years of service credit and who
is not otherwise eligible for payment of benefits after termination of employment with the City as
provided for in subsection (5) shall forfeit his individual Member Share Account. Forferted amounts
shall be included and used as part of the Chapter 175 tax revenues for future allocations to individual
Member Share Accounts on each valuation date in_accordance with the formula set forth in
subsection (3)(a).

(5)  Eligibility For Benefits. _Any Member (or his Bencficiary) who_terminates
employment as a Firefighter with the City or who dies, upon application filed with the Board, shall
e entitled to be paid the value of his individual Member Share Account, subject to the following

criteria:

()  Retirement Benefit,

1. A Member shall be entitled to one hundred percent (100%) of the value of his
share account upon normal or early retirement pursuant to Section 6, or if the
Member enters the DROP, upon termination of employment.

2 Such payment shall be made as provided in subsection (6).
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{t Termination Benefit.

1. In the event that a Member's employment as a Firefighter is terminated by
reason other than retivemnent, death or disability, he shall be entitled to receive
the value of his share account only ifhe is vested in accordance with Section
9,

2, Such payment shall be made as provided in subsection (6).

{(c)  Disability Benefit.

1, In the event that a Member is determined to be eligible for either an in-line
of duty disability benefit pursuant to Section 8, subsection (1) or a not-in-line
of duty disability benefit pursuant to Section 8, subsection (3), he shall be
entitled to one hundred percent (100%) of the value of his share account.

2. Such payment shall be made as provided in subsection (6).

(d)  Death Benefit.

1, In the event that a Member or DROP participant dies while actively employed
as a Lircfighter, one hundred percent (100%) of the value of his Member
Share Account shall be paid to his designated Beneficiary as provided in
Section 7.

2. Such payment shall be made as provided in subsection {6).

(6)  Payment of Benefits. If a Member or DROP participant terminates gmployment for
any reason or dies and he or his Beneficiary is otherwise entitled to receive the balance in the
Member's Share Account, the Member's Share Account shall be valued by the plan's actuary on the
next valuation date as provided for in subsection (3) above, following termination of employment.
Payment of the calculated share account balance shall be payable as soon as administratively
practicable following the valuation date, but not fater than one hundred fifty (150) days following
the valuation date and shall be paid in one [ump sum payment. No optional forms of payments shalil

be permitted.

N Benefits Not Guaranteed, All benefits payable under this Section 30 shall be paid
only from the assets accounted for in individual Member Share Accounts. Neither the City nor the
Board shall have any duty or Liability to furnish any additional funds, securities or other assets fo
fund share account benefits. Neither the Board nor any trustee shall be liable for the making,
retention, or sale of any investment or remvestment made as herein provided, nor for any loss or,
diminishment of the Member Share Account balances, except due to his or its own neglipence,
willful misconduct or lack of good faith. All investments shall be made by the board subject fo the
restrictions otherwise applicable to fund investments.

(8) Notional account. The Member Share Account is a notional account, used only for
the purpose of calculation of the share distribution amount. Tt is not a separate account in the
System. There is no change in the system's assets, and there is no distribution available to the
Member or DROP participant until the Member’'s or DROP participant's termination from
employment. The Member or DROP participant has no control over the investment of the share
account.

(9)  No employer discretion. The share account benefit is determined pursuant to a
specific formula which does not involve employer discretion.

(10)  Maximum Additions. Notwithstanding any other provision of this Section, annual
additions under this Section shall not exceed the limitations of Section 415(c) of the code pursnant
to the provisions of Section 15, subsection (11).
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{11)  IRC Gimit. The share account distribution, along with other benefits pavable from the
sysiein, is subject to lmitation under Internal Revenue Code Section 415(b).

SECTION 10: Specific authority is hereby granted to codify and incorporate this Ordinance
in the existing Code of Ordinances of the City of Bradenton.

SECTION 11: All Ordinances or parts of Ordinances in conflict herewith be and the same
are hereby repealed.

SECTION 12: If any section, subsection, sentence, clause or phrase of this ordinance, or
the particular application thercof shall be held invalid by any court, administrative agency, or other
body with appropriate jurisdiction, the remaining section, subsection, sentences, clauses, or phrases
under application shall not be affected thereby.

SECTION 13: That this Ordinance shall become effective upon adoption.
A "]
PASSED IN REGULAR SESSION, this “Z- ¢ — day of /Q%J , 2016.

st
Tlho )

President, City Council
City Clerk "

APPROVED/AS TO FORM 7

VL
/ Wﬂh%m R Lisch, Cﬂty Attomcy

First Reading: l’( f; [[
-1

Advertised: <l
Second Reading Y-27~1¢
~
APPROVED by me, this_ 25 day of /ﬁf' fn-y 12016,
{ ”"'"“"“”‘“;)
Maye

dm/brad/fire/02-17-16.0rd

18




Law OQffices
Christiansen & Dehner, P.A.

63 Sarasota Center Blvd. Suite 107 Sarasota, Florida 34240 e 941.377.2200 ¢ Fax 941.377-4848

February 17, 2016

Bat. Chief Dave Foxall

Administrator

Bradenton Firefighters' Retirement System
1010 9th Avenue West

Bradenton, Florida 34205

Re:  City of Bradenton Firefighters' Retirement System - Proposed Ordinance
Dear Dave:

Enclosed please find a revised proposed ordinance amending the City of Bradenton
Firefighters' Retirement System. The changes to this document from the version sent on October
23, 2015 have been made to incorporate the provisions of the recently negotiated collective
bargaining agreement, as follows:

1. Section I, Definitions, Actuarial Equivalent, is being further amended to incorporate
language regarding the interest rate assumption. This change will alleviate the need
to amend the ordinance in the future should be board declare a revised interest rate
assumption

2. Section 6, Benefit amounts and eligibility, is being further amended to incorporate
the new COLA provision for new hires and the option for current members, DROP
participants, and certain Retirees to make a change to the new COLA provision,

3. Section 7, Pre-Retirement Death, is being amended to provide for the change in the
pre-tetirement death benefit from a ten-year benefit, to a lifetime benefit to the retiree
or his beneficiary or joint pensioner, determined as if the retiree had retired
immediately before his death and chosen the 100% joint and survivor option.

4, Section 29, Deferred Retirement Option Plan, is being further amended to provide
for entry into the DROP upon reaching eligibility for normal or early retirement.




Bat. Chief Dave Foxall
February 17, 2016
Page 2

By capy of this leiter to the Board's actuary, Foster & Foster, Inc,, | am requesting that they
provide you with a letter indicating thie cost associated with the-adoption of this ordinance. If you
have any questions with regard to this ordinance, please feel free to give me 4 call.

Yours very

Scott R, Christiansen

SRC/dm
enclosure

cer Doug Lozen, with enclosure




CITY OF BRADENTON
FIRFFIGHTERS’ RETIREMENT SYSTEM
ACTUARIAL IMPACT STATEMENT

March 2, 2016
(Page 1)

Attached hereto is a comparison of the impact on the Total Required Contribution (per Chapter 112,
Florida Statutes), and the Required City Contributions, resulting from the implementation of the
following benefit changes:

1y

2)

3

4)

Amend the COLA provision for Membexs hired on or after January 13, 2016 and retiring under
Normal or Early Retirement to have an automhatic 2.30% lifetime COLA, beginning S years after
Retirement or DROP eniry.

Current Members, DROP participants, and current Normal or Early Retirees retiring on or aftet
Décember 1, 2011 who have not yet received their first COLA adjustment have-the option of
rematiing under the cursent COLA structure or make a one-time irrevocable election for the new
C'OLA provision. For purposes of this Impact Statement, all current Members are assumed to
elect the 2.30% lifetime COLA option. All current Retirees are assumed to remain with the
current COLA structure,

Amend the Pre-Retirement Death provigion in that the event of death after meetmg the eligibility
requirements for Eaily or Normal Retirement, the Membet’s beneficiary will receive a monthly
lifetime benefit, determined as if the retiree had retired immediately before death and chosen the

100% joint and survivor option.

Amend the DROP provision to provide for eligibility upon reaching eligibility for normal or early
retirement,

Amend the definition of Actuarial Equivalent to set the inferest rate equal to the interest rate
assumption utilized in the lagt approved actuatial valuation report.

The cost impact, determined as of October 1, 2015, as applicable to the plan/fiscal yeat ending September
30, 2017, is as follows:

Current Proposed
Total Required Contribution $2,565,856 52,579,067
Member Contributions (Fst.) $492.446 $492 446
City and State Required Contribution $2,073,410 $2,086,621
State Contribution (Est.) $447,927 $447.927
Balance from City $1,625,483 $1,638,694

It is important to note that benefit changes described in (3) and (4) above resulted in no.change to the
current funding requirements,




CITY OF BRADENTON
RIREFIGHTERS® RETIREMENT SYSTEM

ACTUARIAL IMPACT STATEMENT

March 2, 2016
(Page 2)

The changes presented herein are in compliance with Part VII, Chapter 112, Florida Statutes and Section

14, Article X of the State Constitution, Additionally, the imdersi gned is familiar with the immediate and

Jong-term aspects of pension valuations and meets the Qualification Standards of the American Academy
of Actuaries necessary to render the opinions contained herein.

Orp oo

Douglzi@};bzen, EA, MAAA
Enrolled Actuary #14-7778

STATEMENT OF PLAN ADMINISTRATOR

The prepared information presented herein reflects the estirnated cost of the proposed improvement. -

oy / /
Chairman, Boarq\/cj" Trustees




Ms, Sarah Carr

Police Officers' and Fiefighters' Retirement Trust Funds
Department of Management Services, Division of Retirement
Past Office Box 3010

Tallzhassee, FL. 32315-3010

Re: Actuarial Impact Statement
Dear Ms, Cari:

The City of Bradenton is consideting amended retivement benefits for its Firefighters. The amendments
aré desaribéd in the enclosed material.

Pursuant to the provisions of Chapter 175, we are enclosing the required Actuatial Impact Statement for
YOUF review.

If you have any questions or if additional information is needed, please contact us,

Sincerely,




M. Keith Brinkman

Bureau of Local Refirement Systems
Division of Retirement

Post Office Box 9000

Tallahassee, FL. 32315-9000

Re: Actuarial Impact Statement

Dear Mr. Brinkman:

The City of Bradenton is considering amended retivement benefits for its Firefighters, The amendments
are described in the eénclosed material.

Pursvant to Section 22d-1.04 of the Agency Rules, we are enclosing the required Actuarial Impact
Statemnent (A1S) and a copy of the proposed Ordinance for your review.

If you have any questions or if additional information is needed, pleasc conlact us.

Sincerely,




COMPARATIVE SUMMARY OF PRINCIPAL VALUATION RESULTS

New Benefits Old Benefits
10/1/2013 10/1/2015
A, Participant Data
Number Included
Actives 6l 61
Service Retirees 42 42
DROP Retirees 1 1
Beneficiaries 1 il
Disubility Retirees 12 12
Terminated Vegted 2 2
Total 129 129
Total Annual Payroll 34,404,705 54,404,705
Payroll Under Assumed Ret, Age 4,404,705 4,404,705
Annual Rate of Payments to;
Service Retirees 1,967,496 1,967,496
DROP Retirees 58,811 58,811
Beneficiaries 225,362 2257362
Disabiliiy Retirees 262,111 262,111
Terminated Vested 71,880 71,380
B. Assets
Actuarial Value ! 44,033,713 44,033,713
Market Value ! 43,293,980 43,293,980
C. Liabilities
Present Value of Benefits
Actives
Retirement Benefits 28,864,346 28,760,901
Digability Benefits 1,060,818 1,060,818
Death Benefits. 202,251 127,260
Vested Benefits 1,025,253 1,025,255
Refund of Contributions 124,382 124,382
Service Retirees 21,550,314 21,550,314
DROP Retirees! 1,613,566 1,613,566
Bencficiaries 1,609,353 1,609,353
Disability Retirees 2,563,316 2,563,316
Terminaied Vested 383,027 383,027
Excess State Monies Reserve 0 0

Total 58,996,628 58,818,192




C, Liabilities - (Continued)
Present Value of Fulure Salaries

Present Value of Future
Member Contributions

Normal Cost (Retirement)
Normal Cost (Disability)

" Normal Cost (Death)
‘Normal Cost (Vesting)
‘Normal Cost (Refunds)

Total Normal Cost

Present Value of Future Normal Costs

Accrued Liability (Retirement)
Accrued Liability (Disability)
Accrued Liability (Death)
Accrued Liability (Vesting)
Accraed Liability (Refunds)
Accrued Liability (Inactives)!
Excess State Monies Reserve
Total Actuarial Accrued Liability

Unfinded Actuarial Accrued
Liability (UAAL)

Funded Ratio (AVA. [ AL)

D. Actuarial Present Value of Accrued Benefits

Vested Accrued Benefifs
Inactives?
Actives
Member Contributions
Total

Non-vested Accried Bencfits
Total Present Value Accrued Benefits

Funded Ratio (MVA./ PVAB)

Tncrease (Decrease) in Present Value of
Accrued Benefits Atiributable to:

Plan Amendments

Assumption Changes

New Accried Benefits

Benefits Paid

Intérest

Other

Total

New Benefits
10/1/2015

34,584,762

3,458,476

970,260
80,424
9,191
74,989
19.920
1,154,784

8,656,226

21,367,426
468,143
136,021
625,427
23,809
27,719,576
0

50,340,402

6,300,689

87.5%

27,719,576
9,819,779
3,037,766

40,577,121

2,184,357
42,161,518

101.2%

Old Benefits
10/1/2015

34,584,762

3,458 476

974,709
80,424
6,135
74,989
19920
1,156,177

§,669,235

21,227,971
468,143
84,031
625,427
23,809
21,719,576
0
50,148,957

6,115,244

87.8%

27,719,576
9,976,714
3,037,766

40,734,056

1,980,363
42,714,419

101.4%




Valuation Date
Applicable to Fiscal Year Ending

B. Pension Cost
Normal Cost (with interest) 2
Administrative Expenses (with interest) ?
Payment R(‘aquired to Amortize
Unfunded Actuarial Accrued
Liability over 30 years
(as of 10/1/2015) 2
Total Required Contribution

Expected Member Contributions ?

Bxpected City & State Contribution

New Benefits
10/1/2015

9/30/2017

$1,291,049

76,994

1,211,024
2,579,007
492 446

2,086,621

0Old Benefits
10/ 172015
93072057

$1,292,606

76,994

1,196,256
2,565,856
492,446

2,073,410

1 The asset values and liabilities for DROP Members inelnde accumulated DROP

Balances as of 9/30/2015.

2 Contributions developed as of 10/1/2015 displayed above have been adjusted to
account for assuimed salary inicrease and interest components.




Mortality Rate

Interest Rate

Termination Rates

Disability Rates

Retirement Age

Early Retirement

Salary Increases

Cost-of-Living Adjustment,

ACTUARTAL ASSUMPTIONS AND METHODS

RP 2000 Combined Healthy Mortality Table, Sex
Distinet. Disabled Hves are sét forward 5 years, We feel
this agsumption sufficiently accommodates nortality
improverents.

8.00% per year compounded annually, net of investment
related expenses. This assumption is in line with the
national average for pubilic programs and is reasonable
based on the asset allocation,

See table on following page. This assumption was
developed from those used by other plans containing
Florida municipal Firefighters.

See table on following page (1205). It is assumed that
75% of disablements are service refated. This
assumption was developed from those used by other
plans containing Florida municipal Firefighters,
Earlier of:

1) age 55 and the completion of 10 years of service or

2) 25 years of service, regardless of age.

Also, any Member who has reached Normal Retivement
Age 18 assumed fo continue eniployment for one

.additional year. We feel that this assumption is

reasonable based on the plan provisions.

Members eligible for Barly Retirement are assumed to

retire with a subsidized benefit at the rate of 5.00% per

year. Barly Retirement is defined as the earlier oft
1) age 50 and the completion of 10 years of séxvice ot
2) 20 years of service, regardless of age.

We feel that this assumption is reasonable based on he
plan provisions.

7.50% per year up to the assumed retirement age; see
table on following page. Projected salary at retirement
includes the April 15, 2012 value of lump sum payments
attributable to unused sick and vacation time. We feel
that this assumption is reasonable on a long-term basis.

3.00% per vear from age 55 to 64, as defined by the plan
provisions.




Administrative Expenses

Funding Method

Aszet Smoothing Methodology

Payroll Growth

% Terminating

Age During the Year
20 14.00%

30 8.00

40 2.80

50 0.70

$68,868 annually, based on prior year's actual expenses.

Entry Age Normal Actuarial Cost Method. The
following loads are applied for detetmiination of the
Sponsor dollar funding requirement;

Interest — A half year, based on the current 8.00%
assumption,

Salary — A full year, based on the current 7.50%
assumption.

The Actuarial Value of Assets is brought forward using
the historical four-year geometric average of Market
Value Retutns (net-of-fees). Over time, this may result
in a deminis bias that is above or below the Market
Value of Assets.

1.82% per year, in compliance with Part VII of Chapter
112, Florida Statutes.

% Becoming Disabled Currerit Salary as %
During the Year of Salary at age 55
0.14% 7.96%
0.18 16,40
0.30 33.80
1.00 09.60




Credited Service

Salary

Average Final Compensatior

Noimal Retirement

Bligibility

Benefit Amount

Form of Benefit

EBarly Retirement
Eligibility

Benefit Amount

Cost-of-Living Adjustment

Vesting (Termination)

Less than 10 years of
Service

10 years or more

SUMMARY OF PLAN PROVISIONS

Years and fractional paris of years of service with the
City as a Firefighter.

Total compensation for services rendered, reporfable on
Form W2, plus all tax deferred, tax sheltered, or tax
exempt items of ingome. Lump Sum paymerits of
unused sick and vacation time includible in Salary are
frozen as @ dollar amount as of April 15, 2012.

Average of Tofal Salary during the best 2 years of the 10
years preceding fermination.

Earlier of:
a) Age 55 and 10 yeais of Credited Service, or
b) 25 years of Credited Service.

3.00% of Average ¥inal Compensation times
Credited Service

10 Year Certain and Life. Options available.

Eailier of:
a) Age 50 and 10 years of Credited Service, or
b) 20 years of Credited Service,

Normal Retirement Benefit reduced 3.00% per year from
what would be Notmal Retirernent Date,

3.00% per year from Age 55 through Age 64 for
Members retiring at Early or Normal Retirement Age.

Refund of Member Contributions.

Accrued benefit payable at otherwise Noumal Retirement
Date or Refund of Meniber Contributions.




Disability
Bligibility

Beneéfit Amount

Minimum Benefit
In-Line of Duty
Not-In-Line of Duty

Pre-Retirement Death

(Nos-Vested Members)

{Vested Members)

Contributions

Employee

Premium Tax

City

Board of Trustees

Total and permanent disability as detetmined by the
Board of Trustees. Ten years of Service required for
Not-In-Line of Duty Benefits,

Accrued benefit calculated as for Normal Retirement
{with 2.00% Benefit Rate for Not:in-Line of Duty

Benefits), Benefit paid in the form of a 10 year certain
and life annuity, Optional forms available.

42% of Average Final Compensation.

25% of Average Final Compensation.

Refund of Member contributions to designated
Beneficiary.

Accmed benefit caloulated as for Normal Retirement
payable to beneficiary for 10 vears.

Effective Dage Member Contribution Rate
April 15,2012 8.00%
April 15,2013 9.00%
April 15,2014 10.00%

1.85% tax on premiums for property insurance.

Remaining amount necessary for payment of Normal
(current year's) Cost and amortization of the accrued
past service lability as provided in Part VII of Chapter
112, Florida Statutes, but in no event less than 8.00% of
the total Salary of the Members.

‘Two City residents appointed by the City Couneil, two
Firefighters elected by majority of covered Members,
and a fifth Member elected by other 4 and appointed by
City Council (as a inisterial duty).




Deferred Retirement Option Plan

Elipibility

Participation

Rate of Return

Form of Distribytion

Satisfaction of Nonnal Retirement réquirements (earlier
of:

a) age 55 and 10 vears of service, or
b) 25 years of service, regardless of age).
Up to 60 moriths.

At the election of the Member, the account is credited
with either:

1) the actual net rate of investinent return (total retun
net of brokerage comunissions and transaction costs), or

2} 6.50% per year.

The income is credited each fiscal quarter and the
Member may change the method of erediting income
ouce during the DROP period.

Cash lump sum {options available) payable at
termination of employment,
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STATE OF FLORIDA
COUNTY OF MANATEE

Before the undersigned -authority personally appeared Kerry
Moen, who, on oath, says that she is a Legal Advertising
Representative of The Bradenton Herald, a daily newspaper
published at Bradenton in Manatee County, Florida; that the
attached copy of the advertisement, being a Legal
Advertisement in the matter of Notice of Public Hearing, City
of Bradenton Proposed Ordinance #2981 was published in
said newspaper in the issue(s) of 04/16/16.

Affidavit further says that the said publication is a newspaper
published at'Bradenton, in said Manatee County, Florida, and
that the -said newspaper has heretofore been continuously
published in said Manatee County, Florida, each day and has
becn entered as second-class mail matter at the post office in
Bradenton, in said Manatee County, Florida, for a period of
one year next preceding the first publication of the attached
copy of advertisement; and affiant further says that she has
neither paid nor promised any person, firm or corporation any
discount, rebate, commission or refund for the purpose of
securing this advertisement for publication in the said
néwspapet.
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Swaorp to and subsgribed, before me this
Day of é:?m[ , 2016

d & "'Y':.;g FLORENCE KONESKD L
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